(T
0009673318
AKPIBEZ ANTITPA®O A.T1.: Eloepy. AMNO/TIATP/43416/4003
Hu/via: Elogpy. 05/04/2022

Hu/via AmooTtoAnc: 05/04/2022
AHMOKPITEIO ITANEIIIXTHMIO OPAKHX

aAMEMmS

TMHMA IATPIKHX

TITAOX AIAAKTOPIKHX AIATPIBHX: Meclét tov @owopévov g ceEovaMkig

KOKOTIOINGNG GTA GTEAEYN KO TO TOMTIKO TPOSHOTIKO TOV 6Tpatov Enpds twv EAAnvikdv Evoniwv
Avvapewv.

YIHOYH®IA AIAAKTQP: Kolocovoo Xapikietlo

TPIMEAHX EIIITPOIIH:

1. Emprénov: IHaviiong Haviog, Avaminpotc Kabnyntmg latpodwactikng ot To&uwoloyiog
ATLO.

2. Méhog: Pauxog Nikoraog, KaOnyntg latpodikactikng ko To&ikoroyiag AI1.6.

3. Méhog: ApPavitn Awatepivn, Enikovpn Kabnyntpia Poylatpucnig AILO.

IHNEPIAHYH

EIZATQI'H: H Xelovorkn Tlapevoyinon (ZI1) amotedel €vo KOwoVIKO (QOIVOUEVO, €VPEWMS
O10edoEVO, Tov prmopel va cvuPel movtov- 61O OTiTL, GTO YMPO EPYUCING, GE ONUOGLOVG YDPOLS
aKoun kot oto dadiktvo. Qotoco N ZI1 610 YOO epyaciog TapaTnpeiTon GLYVA KoL 1) ETIKPATNON
™G Tmapovotdlel vynAn etepoyéveln. Opiopéva emayyéApoto mov Bempodviol TopudOGIOKE
«OVOPOKPATOVLEVOY, OT™G eivan 1 epyacia ot Evomieg Avvauelg (EA), cuvoéovtar pe vymidtepa
nocootd Xeovoahkng Iapevoyinong ko XeCovaikne Kakomoinong (2K). Ot emmtmoeig g XK
umopel va eivat KaTaoTpoPIKES Yo to. Bopata, emnpealoviog TNV COUNTIKN Kol WYLyIK) vyeio Tov
Bvpdtov 6mmg Ko TV otpatioTiky Tovg eEEMEN. H peaémn g ZIT ko XK otig EA €yer AdPet
evpeleg S100TACELS O APKETES YMPES €0 Kot ypdvia. Ztnv EAAGSa ta dabéotpa otoyyeio yio tn 11
070 XTpoTo eivor eEQPETIKG TEPLOPIGUEVA.

YKOIOX: Zroyxeveton n peiétn g Zeovaikng [apevoyinong mov Pubveton v mapatnpeital oto
ev evepyela oTEAEYM Kot T0 TOMTIKO TTPOCSOTIKO (dvOopeg Kot yuvaikeg) Tov ZTpatod ENPAg twv
EMnvikdv Evonlmv Avvépewv.

MEG®OAOX:

I. YAIKO: H épevuva amguBbveton oe gv evepyeio oTeAéyn Kot TOMTIKO TPOGHOTIKO TOL ZTPATOV
Enpds tov EMinvikov Evoniov Avvdpeov.

II. MEOOAOAOTITA: H ocviloyn tov gpeuvnTikdv oOedopévav Bo yiver pe v popon
CLUTANP®ONG AVOVVLI®V gpotnuatoroyiov (self report). ITo avolvtikd, o1 GUUUETEYOVTEG/OVGES
KOAODOVTOL VoL GUUTANPOGOVY V0 (2) epotnuatordyia. To TpOTO 0popld Ge dNUOYPAPIKA GTOLYE
tou/Mmg Wiov/ag. To O0e0TEPO EPOTNUATOAOYIO GYEOIAGTNKE YPNOUOTOIDVING GOV HOVIEAO TIC
épevveg Tov Ymovpyeiov Apvvog tov Hvopévov Tolrteidv Apepung (HITA) to 1995 (DoD, 1995)
Kot Tov Ymovpyeiov Apvvag tov Hvopévov Bactieiov to 2006 (Rutheford S. et al., 2006). To
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EPOTNUATOAOYIO TPOCAPUOCTNKE MGTE VO EIVOL EVAPUOVIOUEVO HE TIS EAANVIKEG TOMTICUIKES
oLVOTKEG.

EPEYNHTIKEX YITIO®EXEIX: Mg TV oAOKANP®ON NG ToPoVcOS UEAETNG OVOUEVETOL VO
armotunmBel eav Kou OGO Guyva Tapatnpovvtol mEPoTATIKE XeEovalkng [HapevoyAnong oto
Xtpatd Enpdg.

BIBAIOI'PA®IA
1. Department of Defense. Sexual Harassment Survey. 1995.

2. Rutheford S. et al., 2006. Quantitative & Qualitative research into sexual harassment in the
Armed Forces.
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SUMMARY:

INTRODUCTION: Sexual Harassment (SH) is a widespread social phenomenon that can occur
everywhere - at home, at workplace, in public places and even online. However, SH in the
workplace is frequently observed and its prevalence is highly heterogeneous. Some occupations that
are traditionally considered "male-dominated", such as working in the Armed Forces (ARF), are
associated with higher rates of Sexual Harassment and Sexual Abuse (SA). The effects of SH can
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be devastating for the victims, affecting their physical and mental health as well as their military
development. The study of SH and SA in ARF has been widely studied in several countries for
years now. In Greece, the available data on SH in the military is extremely limited.

PURPOSE: The aim is to study the Sexual Harassment experienced or observed by active duty and
civilian military personnel (male and female) of Hellenic Armed Forces.

METHOD:

I. MATERIAL: The survey is addressed to active duty and civilian military personnel of the
Hellenic Armed Forces.

Il. METHODOLOGY: The collection of research data will be carried out in the form of
anonymous questionnaires (self report). More specifically, participants will be asked to complete
two (2) questionnaires. The first one concerns demographic information about the participant. The
second questionnaire was designed using as models the surveys of the United States Department of
Defense (DoD) in 1995 (DoD, 1995) and the UK Ministry of Defence in 2006 (Rutheford S. et al.,
2006). The questionnaire was adapted to be attuned to Greek cultural conditions.

RESEARCH AFFAIRS: With the completion of this study it is expected to determine if and how
often incidents of Sexual Harassment occur in the Military.
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