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TMHMA IATPIKHZ

AIAAKTOPIKH AIATPIBH

«MeAétn g aAAnAenidpaong nAkiog Kot epyaoiog petall epyalopévwv oTo XWPO TNG UYEiag.
Kataypadn tng uyeiag, tTng nowdtntag {wng, TG aicBnong epyaciakng avaodAaAelag Kat eKTipnon
TNG LKAVOTNTAG TOUG vVa avtaneEABoUV OTLG EPYAOLAKES UTIOXPEWOELS TOUGH

Yrnoyniola Adaktopag: Mapia Katoaouvn

NEPINAHWH

Elcaywyn): 2ta mlaiola avadliapBpwong tng Snuootag dloiknong, ebaprootnke avénon Twv oplwy
ouvtaélodotnong, mpEPOVTOC ONUOVTLIKA HEYAAN TTOPATOON TNG £PYACLOKAG {WNG Kal auvénuévo
NALKLOKO HECO OPO TOU TTPOCWITILKOU, HETAEY OUTWV Kal TwV £pYalopEVWY OTOV TOMEQ TNG LUyeiag. H
MAPATAON TNG €PYACLAKNG (WAC €XEL WG OMOTEAECUA TNV aUEnon TG avaloyiag, CUYKPLTIKA e
VEWTEPOUC, TWV gpyalopévwy Tou €xouv uTtepPel o nAlkia ta 45 £tn, oL omoiol pe Baon t™n
BBAloypadia avkouv oTo ynpAackov €pyatiko SUVAULKO Kol oL omoiol mapouclalouv SuvnTiKA
EKTITWON TNG EPYACLOKAG TOUC LKAVOTNTAG.

Ikomog: Kataypadn tng Kataotacng uyeiog, mowdtntag Iwng Kal tng aiobnong epyaolokng
ovaodAAeLog KOBWCE KoL TNV EKTIUNON TNE LKAWVOTNTOC TOU «YNPACKOVTOG» UYELOVOULKOU TIPOCWTILKOU
va avieneEEADEL OTI EPYAOLOKEG UTIOXPEWOELG TOU, HEAETN TOU EMUTOAACUOU KOL TNG EMIMTWONG
TpoBANUATWY Uyeiag, n olyKPLON UE ATOUA ULKPOTEPNG NALKLOG WG TTPOC AUTEC TIC MOPAUETPOUG Kall
N avaAuon MBavwyv CUCXETIOEWV TNG TaPOSdou nAtkiag pe avadepopeva mpoPAnpota vysiag kot
Aouég SlatapayEg.

YAwa kat M£Bobot: H culoyn twv Sebopévwy Ba yivel pe tn xprion €8IKwY e5palWUEVWV Kal
OTABULOUEVWY EPWTNUATOAOYIWY LE ETOPKNA AELOTILOTIA KAL EYKUPOTNTA, OTIWE dailveTal Kal amno 1o
£UPOC TNG XPoNg toug otn dtebvn BLBALoypadia. H afloAdynon tng molotntag tng {wng Ba yivel péow
Tou WHO-5. T tnVv ekTipnon tng owHaTIknG uyeiog Kat tng Yuxoloyikng eveioc Oa xpnouomnotnBei
to Wellbeing at work scale. H emayyeApatikn tkavotnta Ba SiepeuvnBel péow tou Work Ability Index
(WAI) koL n epyootakry avachdAsia péow Tou Job insecurity Index(Jll). Ta mapandvw
£pWTNUATONOYL eival eBgAovTIKA, avwvupa, TPokwdIKomopéva Kot Ba cupmAnpwBouy amnoé to
TIPOCWTILKO TIoU epyadletal oe Tprtofaduio voookopeio (MINE). MapdAAnAa, Ba yivel kataypodn
Snuoypadilkwy, OVOPWIOUETPIKWY XOPOAKTNPLOTIKWY KAOBWG KAl OTOUIKOU avapvNOTIKOU HEOW
oUVTOHOU £pwTnUaToloyiou oxeSlacpévo yla To okomo auto. H akdAouBn otatiotikn avdAuon Ba
OUYKpLVEL TIC TAPAUETPOUC PETAED NALKLOKWY opadwy, avaioya pe to GpUAo Kal tTnv nAwkio kot Ba
ovadeifel MIOAVEC CUOYETIOELC e OTOXO TWV TIEPLOPLOUO TWV EMBAPUVTIKWY TIPAYOVTIWV YLO. TNV
vyeia kot evegia Tou ynpaokovtog epyatikol SuvapikoU.

H tpwelig emtponi:

Entikoupn KaBnyntpla ka. Evayysiia Néva
KaBnyntng k. 0ed8wpog Kwvotavtwvidng

KaBnyntig k. Tpnyoplog Tpuiavng
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ABSTRACT

Introduction: In the context of restructuring the public administration, an increase in retirement ages
has been implemented, resulting in a significant prolongation of working life and an increased average
age of staff, including those in the health sector. The prolongation of working life results in an increase
in the proportion, compared to younger ones, of workers over 45 years old, who, according to the
literature, belong to the aging workforce and who have a potential decline in their working capacity.

Aim: Recording of health status, quality of life and sense of job insecurity, as well as assessing the
ability of "aging" healthcare personnel to cope with their work obligations, study of the prevalence
and incidence of health problems, comparison with younger people about these parameters, and
analysis of possible age-related correlations with reported health problems and other disorders.

Materials and Methods: Data will be collected using specific, well-established and weighted
guestionnaires with sufficient reliability and validity, as shown by the extent of their use in the
international literature. Life quality will be assessed by means of the WHO-5 questionnaire. Wellbeing
at work scale will be used for the assessment of physical health and psychological wellbeing.
Professional skills will be explored through the Work Ability Index (WAI) and job insecurity through
the Job Insecurity Index (JIl). The above questionnaires are voluntary, anonymous, pre-coded and will
be supplemented by staff working at a tertiary level hospital (University General Hospital of Evros). At
the same time, demographic, anthropometric features, as well as a Past Medical History (P.H.) will be
recorded through a short questionnaire, specially designed for this purpose. The following statistical
analysis will compare the parameters between age groups, matched by gender and age, and will
highlight possible correlations with a view to reducing the aggravating factors for the health and well-
being of the aging workforce.
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